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SUPPLEMENTAL AGENDA ITEM 

AGENDA STAFF REPORT 

 

 

Control: 26001519 

 

  

MEETING DATE: 06/23/2026 

LEGAL ENTITY TAKING ACTION: Board of Supervisors 

BOARD OF SUPERVISORS DISTRICT(S): All Districts 

SUBMITTING AGENCY/DEPARTMENT: County Executive Office 

DEPARTMENT CONTACT PERSON(S): Jamie Newton, 714-834-2836 

Susie Baker, 714-834-2832 

REASON ITEM IS SUPPLEMENTAL:  Agendizing this supplemental item for June 23, 2026 Board 

Hearing will allow for the discussion of a proposed appointment of an Interim County Executive Officer.  

JUSTIFICATION:  Formal Board action is needed to approve the appointment of an Interim County 

Executive Officer. This agenda report was finalized after the filing deadline of the Clerk of the Board. 

SUBJECT:  Appointment of Interim County Executive Officer 

CEO CONCUR COUNTY COUNSEL REVIEW CLERK OF THE BOARD 

Concur Approve agreement to form DISCUSSION 

  3 Votes Board Majority 

Budgeted: Yes Current Year Cost: See Financial 

Impact Section 

Annual Cost: See Financial 

Impact Section 

Staffing Impact: No  Sole Source: No 

Current Fiscal Year 

Revenue: N/A 

Funding Source: GF: 100% County Audit in Last 3 

years: No 

Levine Act Review 

Completed? N/A 

  

Prior Board Action: N/A 

 RECOMMENDED ACTION(S): 

1. Consider and approve appointment of Cornelius Hericus (KC) Roestenberg as the Interim County 

Executive Officer, at an annual salary of $430,000 and an estimated annual total compensation of 

$656,968 including benefits, effective June 26, 2026. 

 

2. Approve and execute the Employment Agreement for the Interim County Executive Officer. 

 

 

SUMMARY: 

Appointing Mr. Roestenberg as the Interim County Executive Officer at an annual salary of $430,000 with 

an estimated annual total compensation of $656,968 including benefits, will allow for the continued 

oversight of the services provided by the County Executive Offices while the executive recruitment is 

conducted to permanently fill the position. 
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BACKGROUND INFORMATION: 

County Executive Officer (CEO) Michelle Aguirre is retiring from the County effective June 26, 2026. As 

such the Board is appointing Mr. Roestenberg as Interim CEO for the continued oversight of the services 

provided by the County Executive Office. 

 

Mr. Roestenberg has over thirty years of public, commercial and private sector information technology 

experience at the State and local government level in the areas of data center design and management, 

marketing and customer relations, security administration, procurement, human resources management, 

disaster response, project planning and implementation, and contract development and management.  

  

Mr. Roestenberg has demonstrated exceptional leadership in his time at the County.  Mr. Roestenberg has 

held multiple executive positions with the County over his 19 years as a County employee and in his current 

role as Chief Information Officer, Mr. Roestenberg has and will continue to leverage his extensive 

knowledge of County processes to provide the leadership the County requires.   

  

Mr. Roestenberg was hired by the County in 2007 as an Executive Manager in the Information Technology 

division of the CEO’s office.  In 2022, he was promoted to the County’s Chief Information Officer where 

he provides daily oversight to all aspects of the County’s information technology infrastructure and 

performance. He holds a Bachelor of Science with an emphasis on Information Technology from the 

University of Phoenix. 

  

Due to Mr. Roestenberg’s demonstrated experience and leadership skills, it is recommended that the Board 

approve a salary of $430,000 effective June 26, 2026. 

 

FINANCIAL IMPACT: 

The proposed salary for the County Executive Officer position is $430,000. Including the cost of benefits, 

the total annual cost to the County is anticipated to be $656,958. Salary and benefits appropriations are 

included in the County Executive Office FY 2026-27 Budget for budget control 017 and will be included 

in the budgeting process for future years. 

 

STAFFING IMPACT: 

N/A 

 

REVIEWING AGENCIES/DEPARTMENTS: 

N/A 

 

ATTACHMENTS: 
Attachment A -  Employment Agreement 


